Small Group Leader

Job Description

Purpose: The purpose of the office of Small Group Leader is to lead a small group of 6-8
students with the purpose of spiritual growth through topical and biblical based studies and
discussion. Additionally, small group leaders should promote a sense of community within the
group through group fellowship activities and showing genuine concern for group members.

Qualifications:

1. Must be a student at UA Fort Smith

2. Possess leadership qualities

3. Possess strong organization skills

4. Hold and maintain a minimum cumulative GPA of 2.25

5. Be in good standing with the university

6. Be currently enrolled in a minimum of nine (9) semester hours

Responsibilities:

1. Lead a small group of 6-8 students in discussion of designated and provided curriculum.

2. Promote fellowship within the group through group fellowship activities such as game nights,
movie nights, putt-putt golf, etc. for your small group.

3. Foster a sense of community and belonging for your group by showing you genuinely care for
your members and encourage the members of your group to care for one another as well. This is
done by celebrating birthdays within the group, praying for each other on a regular basis,
occasionally sharing a meal together, etc.

4. Attend leadership team meetings and contribute as a member of the team to promote growth
within The Bridge. Offer your constructive criticism of programs and events to help The Bridge
become stronger and more effective.

5. Help to grow the ministry of The Bridge by being an advocate and recruiter for The Bridge on
campus.

Requirements:

1. Attend 90% of all leadership team meetings

2. Attend 95% of all meetings associated with community outreach for The Bridge

3. Attend 60% of all regular weekly meetings/activities of The Bridge (i.e. Koinonia, Bible
Study, etc.)

4. Attend at least one special event during the year (i.e. Spring Retreat, Mission Trip, etc.).

Accountability: This position is accountable to the Leadership Team of The Bridge, the
chairperson of the Leadership Team, and the campus minister of The Bridge.

Compensation: N/A Volunteer Position

March, 2010



Intramural/Recreation Coordinator
Job Description

Purpose: The purpose of the office of Intramura/Recreationl Coordinator is to organize teams
from The Bridge to participate in the UAFS intramural leagues and organize recreational
opportunities for The Bridge campus ministry.

Qualifications:

1. Must be a student at UA Fort Smith

2. Possess leadership qualities

3. Possess strong organization skills

4. Hold and maintain a minimum cumulative GPA of 2.25

5. Be in good standing with the university

6. Be currently enrolled in a minimum of nine (9) semester hours

Responsibilities:

1. Attend any and all organizational meetings concerning the university’s intramural leagues

2. Organize, coordinate, and lead a minimum of two (2) intramural teams in different sports
throughout the course of an academic year for The Bridge

3. Publicize to the membership of The Bridge all intramural sports where The Bridge will be
sponsoring a team.

4. Work in coordination with the staff of The Bridge to obtain funding for equipment needed (i.e.
uniforms, sports equipment, etc.)

5. Ensure that all teams sponsored by The Bridge follow the rules and guidelines for intramural
sports as set forth by the university.

6. Attend all Leadership team meetings and contribute as a member of the leadership team

7. Organize additional recreation opportunities for The Bridge such as games at the spring cook
out, fall kick off event, spring and freshmen retreats, etc.

Requirements:

1. Attend 90% of all leadership team meetings

2. Attend 95% of all meetings associated with intramurals for The Bridge or the university
3. Attend 60% of all regular weekly meetings/activities of The Bridge (i.e. Koinonia, Bible
Study, etc.)

4. Attend at least one special event during the year (i.e. Spring Retreat, Mission Trip, etc.).

Accountability: This position is accountable to the Leadership Team of The Bridge, the
chairperson of the Leadership Team, and the campus minister of The Bridge.

Compensation: N/A Volunteer Position

March, 2010



Community Outreach Coordinator
Job Description

Purpose: The purpose of the office of Community Outreach Coordinator is to organize outreach
events for The Bridge to the university community and the Fort Smith community at large.

Qualifications:

1. Must be a student at UA Fort Smith

2. Possess leadership qualities

3. Possess strong organization skills

4. Hold and maintain a minimum cumulative GPA of 2.25

5. Be in good standing with the university

6. Be currently enrolled in a minimum of nine (9) semester hours

Responsibilities:

1. Organize, coordinate, and lead a minimum of two (2) community outreach events throughout
the course of an academic year for The Bridge

2. Publicize to the membership of The Bridge all community outreach events

3. Work in coordination with the staff of The Bridge to obtain funding for supplies needed

4. Report to the leadership team the plans for community outreach and work in coordination and
cooperation with the leadership team to accomplish the goals of the ministry.

Requirements:

1. Attend 90% of all leadership team meetings

2. Attend 95% of all meetings associated with community outreach for The Bridge

3. Attend 60% of all regular weekly meetings/activities of The Bridge (i.e. Koinonia, Bible
Study, etc.)

4. Attend at least one special event during the year (i.e. Spring Retreat, Mission Trip, etc.).

Accountability: This position is accountable to the Leadership Team of The Bridge, the
chairperson of the Leadership Team, and the campus minister of The Bridge.

Compensation: N/A Volunteer Position

March, 2010



Freshmen Small Group Leader
Job Description

Purpose: The purpose of the office of Freshmen Small Group Leader is to lead a small group of
6-8 freshmen with the purpose of spiritual growth through topical and biblical based studies and
discussion as well as serving as a mentor for the college transition process. Additionally,
freshmen small group leaders should promote a sense of community within the group through
group fellowship activities and showing genuine concern for group members.

Qualifications:

1. Must be a student at UA Fort Smith

2. Possess leadership qualities

3. Possess strong organization skills

4. Hold and maintain a minimum cumulative GPA of 2.25

5. Be in good standing with the university

6. Be currently enrolled in a minimum of nine (9) semester hours

Responsibilities:

1. Recruit and lead a small group of 6-8 freshmen in discussion of designated and provided
curriculum.

2. Promote fellowship within the group through group fellowship activities such as game nights,
movie nights, putt-putt golf, etc. for your small group.

3. Foster a sense of community and belonging for your group by showing you genuinely care
about your members and encourage the members of your group to care for one another as well.
This is done by celebrating birthdays within the group, praying for each other on a regular basis,
occasionally sharing a meal together, etc.

4. Attend leadership team meetings and contribute as a member of the team to promote growth
within The Bridge. Offer your constructive criticism of programs and events to help The Bridge
become stronger and more effective.

5. Help to grow the ministry of The Bridge by being an advocate and recruiter for The Bridge on
campus especially within the freshmen class as you will need to recruit the members of your
group.

6. Promote and attend as a leader the Freshmen Retreat in the fall. (as a leader your expenses for
this retreat will be paid for by the campus ministry)

Requirements:

1. Attend 90% of all leadership team meetings

2. Attend 95% of all meetings associated with community outreach for The Bridge

3. Attend 60% of all regular weekly meetings/activities of The Bridge (i.e. Koinonia, Bible
Study, etc.)

4. Attend the Freshmen Retreat in the fall and the Freshmen in the Park event in the spring as
well as any other freshmen specific event.

4. Attend at least one special event during the year (i.e. Spring Retreat, Mission Trip, etc.).

Accountability: This position is accountable to the Leadership Team of The Bridge, the
chairperson of the Leadership Team, and the campus minister of The Bridge.

March, 2010



Compensation: N/A Volunteer Position

March, 2010



